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Path Forward



Path Forward Return to Work Resources

• Weekly Newsletter:  Jobs, 
Advice, Curated News

• Career Advice  (Have a question? 
Ask now!)

• Success Stories: Get inspired!

• Webinars

• Latest updates on social: 
• LinkedIN: Path Forward.ORG
• Facebook, Twitter, 

Instagram: @PathFWD

https://www.pathforward.org/participant/
https://www.pathforward.org/blog/
https://docs.google.com/forms/d/e/1FAIpQLSd5L_lcNwtw-gH__Hbis2lof-upIFxLlbCbhHIhK98UcXXdkQ/viewform
https://www.pathforward.org/path-forward-success-stories/
https://www.pathforward.org/events/
https://www.linkedin.com/company/pathfwd/
https://www.facebook.com/PathFWD/
https://twitter.com/PathFWD
https://www.instagram.com/pathfwd/?hl=en


Path Forward Webinar Recordings and Resources
Upcoming on Jan. 26th:

Restarting Your Career with Confidence

Previous events:

• Returnships 101
• A Returner’s Guide to Updating Your Skills 
• Creating a Career Restart Strategy
• Pivot Potential: Is Changing Your Career the Best Way to Restart?
• You Can Ace the Returnship Interview
• Restarting Your Technical Career After Caregiving
• Returner Toolkit: Revamping Your Resume
• Returner Toolkit: Leveraging Your LinkedIn

This is just the beginning! For more, visit us at www.pathforward.org/events

https://us02web.zoom.us/webinar/register/9016342400591/WN_tqoFBZvfRLacgfDE8bQ-8Q
https://www.pathforward.org/returnships-101/
https://www.pathforward.org/a-returners-guide-to-updating-your-skills/
https://us02web.zoom.us/webinar/register/3316335486432/WN_ktunVQ_gSu6uSuXzKgE3YQ
https://www.youtube.com/watch?v=hE0ZM0HyYlg&feature=youtu.be
https://www.youtube.com/watch?v=zgGJnxLZp8c&feature=youtu.be
https://www.youtube.com/watch?v=qv3bvpn_734&
https://www.youtube.com/watch?v=AEIbHOVipmo
https://www.youtube.com/watch?v=l_EQboqtLGc&t=899s
https://www.youtube.com/watch?v=ZhcoJW_0P7M&t=1s
http://www.pathforward.org/events


Support Our Mission to Empower Caregivers

https://www.pathforward.org/donate-path-forward/?form=2020annualcampaign




Northwell Presenters:

Danielle Spitzer, Senior Advisor, Fair Employment Practices, HR Fair Employment Practices
Carol DeSantie, Corporate Director, Talent Acquisition



Returnship Opportunities: Northwell Health
*All roles are remote, with the potential to go hybrid during the Returnship
*Candidates must be able to commute to Long Island when needed

• Corporate Finance:
� Associate Patient Account Representative
� Associate Physician Account Representative
� Corporate Finance Analyst

• Human Resources: 
� Talent Acquisition Specialist (Recruiter) 
� HR Generalist **(earlier start date anticipated for this role)
� Business Intelligence Specialist (HR Analytics)

For more info, visit us at https://www.pathforward.org/your-path-forward-at-northwell/

https://jobs.northwell.edu/job-3/14689812/associate-patient-account-representative-lake-success-ny/
https://jobs.northwell.edu/job-3/14689814/associate-physician-account-representative-lake-success-ny/
https://jobs.northwell.edu/job-3/14673602/corporate-financial-analyst-westbury-ny/
https://jobs.northwell.edu/job-3/14612797/senior-human-resources-generalist-manhasset-ny/
https://jobs.northwell.edu/job-3/14809226/business-intelligence-specialist-returnship-lake-success-ny/
https://www.pathforward.org/your-path-forward-at-northwell/


The Recruitment Process: Northwell Health

Selection
Create a Candidate 

Profile

Interview

Offer -> Onboarding

Step 1

Step 2

Step 3

Step 4

• Visit 
jobs.northwell.edu

• Review the 
qualifications required 
for the position and 
other key 
qualifications – then 
apply!

• If your skillset matches 
the requirements and 
qualifications, a 
Recruiter will reach 
out to you for an 
exploratory 
conversation and 
determine next steps

• Interviews can take 
place virtually or 
in-person

• Mix of behavioral 
interviews and job fit

•  
• 2-3 Rounds:

• Recruiter
• Hiring Manager
• Team 

Members/Peer 
Leaders

• Electronic offer letter 
sent and accepted

• Pre-processing 
appointments 
scheduled:

• Employee 
Health Services

• Security
• Photo/ID Badge

Timeline:
• Applications due by 

January 28, 2022

• Interview Day 
anticipated for February 
3, 2022

• Returnship Program 
expected to start March 
7, 2022

• Orientation and 
onboarding experience



Northwell Returnship Program: Structure

10

Managers partner with 
program participants to create 
an Individual Development 
Plan to help them focus on 
their career trajectory

Mentors support participants 
during the program

Peer Group Mentoring provide 
support and best practices

A peer will be assigned 
to help participants 
transition back into the 
workforce

WIH and Caregiver 
BERG members will 

help the cohort 
members navigate our 
complex organization

Upfront training provided prior 
to placement to help acclimate 
to their role

Professional development 
workshops to help develop 

additional skills and 
competencies. 

Northwell 
Returnship 

Program

Professional 
Development 
Workshops

Networking 
with BERGs 

and 
Leadership

Upfront 
Learning

Assimilation 
Buddy

Career 
Development 

Plan
Mentorship





Rémy Cointreau is a French family-owned group whose origins date back to 1724. It is the result of the merger in 1990 of the holding companies of the 
Hériard Dubreuil and Cointreau families, which held E. Rémy Martin & Cie SA and Cointreau & Cie SA respectively. Rémy Cointreau has successfully 
maintained a family spirit which gives priority to the long-term growth of its brands. While they have their own identities, they all share strong common values.

As a family-owned Group, Rémy Cointreau recruits' employees who want to make a long-term commitment in order to ensure the sustainable development of 
its brands. With operations on three continents, the Group offers a wide variety of business lines and unique international transfer opportunities, allowing all 
employees to hone their talents, and flourish both personally and professionally

Our History

Our Brands

A unique portfolio of high-end, singular 
Liqueurs, Spirits and Champagne

Why Remy 

Cointreau?

Our Values

Building on our current commitments….



For more, visit us at https://www.pathforward.org/your-path-forward-at-remy-cointreau/

Opportunities Available at Remy 

CointreauTrade Marketing Manager (2 roles)
New York, NY

Trade Marketing serves as the key link between the brand teams and the commercial organization. 
The Trade Marketing Manager’s role is crucial in making both sides of the business understand each 
other’s needs: for Marketing to build programs that will increase consumer pull-through and for Sales 
to execute those programs in the marketplace.

Sales Coordinator
Dallas, TX

As the Sales Coordinator for our West Region, you will provide administrative and project 
support to our VP Business Unit Director (VP, BUD), and our Commercial Sales Force.  The 
ideal candidate for this role will have a high level of organization and communication skills, is 
self-motivated, has strong attention to detail, and is looking to transition into a customer 
facing sales role or other function.
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=836c4297-111e-493d-a3e8-15c83990b4a8&ccId=190
00101_000001&jobId=431925&source=CC2&lang=en_US

https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=836c4297-111e-493d-a3e8-15c83990b4a8&ccId=19000101
_000001&jobId=431924&source=CC2&lang=en_US

https://www.pathforward.org/your-path-forward-at-remy-cointreau/


Recruitment Process and 

Timeline

Phone Screen
Manager 
Interview

Team  
Interview

Timeline:
Application due date: 1/31
Returnship Start Date: 3/14

❑ Actively recruiting through late February for 
open roles

❑ Goal: Offers ready 1st week of March and 
projected start date of March 14th

❑ Visit 
https://www.remy-cointreau.com/en/talents/join-
us/     for more information on Life at Remy 
Cointreau, our Company Culture and Interview 
Support

Recruiter screens
 resumes

• Review background
Experience
• Role expectations
• General Q/A

 

Hiring Manager
interviews candidate

• Behavioral based 
questions

• Deeper dive into 
experience

• Assessment of skill
• Additional details
 on job expectations 

 

Panel interview 

• Can be 1:1 or
 with multiple team 
Members
• Group will 

connect to share 
feedback before 
final candidate is 
selected

https://www.remy-cointreau.com/en/talents/join-us/
https://www.remy-cointreau.com/en/talents/join-us/




Opportunities Available at Spectrum
Denver, CO
Security Engineer                                   
Systems Engineer-APO Cloud 
Engineering
Systems Engineer-Service 
Delivery
Systems Engineer-Operating 
Systems Support
Advanced Video 
Engineer-Video Support Center
Advanced Video 
Engineer-Core Video Team

For more, visit us at https://www.pathforward.org/your-path-forward-at-spectrum/

We are adapting a hybrid 
virtual/in office model. 

Austin, TX
ISP Engineer                                   
Dallas, TX                                       
ISP Engineer
Los Angeles, CA
ISP Engineer
San Diego, CA
ISP Engineer
St. Louis, MO
Network 
Operations Analyst 
I

Network Engineer-CBO 
Service Transition
Network Engineer-CBO 
Service Center
Network Engineer-Access 
Network Ops 
Network Engineer - 
Access Network 
Engineering

https://jobs.spectrum.com/job/greenwood-village/security-engineer-returnship/4673/20126101952
https://jobs.spectrum.com/job/greenwood-village/systems-engineer-apo-cloud-engineering-returnship/4673/20134375936
https://jobs.spectrum.com/job/greenwood-village/systems-engineer-apo-cloud-engineering-returnship/4673/20134375936
https://jobs.spectrum.com/job/greenwood-village/systems-engineer-service-delivery-returnship/4673/20126102912
https://jobs.spectrum.com/job/greenwood-village/systems-engineer-service-delivery-returnship/4673/20126102912
https://jobs.spectrum.com/job/greenwood-village/systems-engineer-operations-systems-support-returnship/4673/20126102448
https://jobs.spectrum.com/job/greenwood-village/systems-engineer-operations-systems-support-returnship/4673/20126102448
https://jobs.spectrum.com/job/greenwood-village/advanced-video-engineer-video-support-center-returnship/4673/20126102128
https://jobs.spectrum.com/job/greenwood-village/advanced-video-engineer-video-support-center-returnship/4673/20126102128
https://jobs.spectrum.com/job/greenwood-village/advanced-video-engineer-core-video-team-returnship/4673/20182232368
https://jobs.spectrum.com/job/greenwood-village/advanced-video-engineer-core-video-team-returnship/4673/20182232368
https://www.pathforward.org/your-path-forward-at-spectrum/
https://jobs.spectrum.com/job/austin/isp-engineer-returnship/4673/20441323088
https://jobs.spectrum.com/job/dallas/isp-engineer-returnship/4673/20211776992
https://jobs.spectrum.com/job/los-angeles/isp-engineer-returnship/4673/20189451360
https://jobs.spectrum.com/job/san-diego/isp-engineer-returnship/4673/20441323104
https://jobs.spectrum.com/job/town-and-country/network-operations-analyst-i-network-operations-center-returnship/4673/20126102016
https://jobs.spectrum.com/job/town-and-country/network-operations-analyst-i-network-operations-center-returnship/4673/20126102016
https://jobs.spectrum.com/job/town-and-country/network-operations-analyst-i-network-operations-center-returnship/4673/20126102016
https://jobs.spectrum.com/job/greenwood-village/network-engineer-cbo-service-transition-returnship/4673/20189450480
https://jobs.spectrum.com/job/greenwood-village/network-engineer-cbo-service-transition-returnship/4673/20189450480
https://jobs.spectrum.com/job/greenwood-village/network-engineer-cbo-service-center-returnship/4673/20189449632
https://jobs.spectrum.com/job/greenwood-village/network-engineer-cbo-service-center-returnship/4673/20189449632
https://jobs.spectrum.com/job/greenwood-village/network-engineer-i-docsis-returnship/4673/20182231744
https://jobs.spectrum.com/job/greenwood-village/network-engineer-i-docsis-returnship/4673/20182231744
https://jobs.spectrum.com/job/greenwood-village/network-engineer-i-docsis-returnship/4673/20441323072
https://jobs.spectrum.com/job/greenwood-village/network-engineer-i-docsis-returnship/4673/20441323072
https://jobs.spectrum.com/job/greenwood-village/network-engineer-i-docsis-returnship/4673/20441323072


The Recruitment Process: Spectrum

Sample interview breakdown (role 
dependent)
• Step 1: Recruiter Phone Screen
• Step 2: Technical Phone Screen (if 

applicable)
• Step 3: Panel Interview 

• Part 1: Functional Knowledge 
• Part 2: Behavioral Interview

• Step 4: Final HR Interview

Timeline:
Application due date: 2/28/2022
Returnship Start Date: 3/21/2022


