


TIPS:

● Use the Chat box to 
comment.

● Use the Q&A box to 
ask a question.

● Click the [CC] button 
and “show subtitles” 
to see captions.

● You’ll receive the 
recording and slides 
late tomorrow.



Path Forward is a nonprofit on a mission to empower caregivers to restart and advance their 
careers by working with employers to create programs that give professionals a jump start 
back to paid work, while giving companies access to skilled, but often overlooked, talent.





Resources
● Webinars

● Weekly newsletter

● Get Hired – returnships from Path Forward 
partners that are open now for applications

● Returnship Matcher

● Helpful articles and success stories

● Path Forward Community

https://pathforward.org/events/
https://pathforward.org/newsletter/
https://pathforward.org/get-hired/
https://pathforward.org/returnships/
https://pathforward.org/returner-resources/
https://pathforward.org/path-forward-success-stories/
https://community.pathforward.org/share/OLxXvUpCtGYNpQOf?utm_source=manual


Scan or click here to donate

https://pathforward.org/ways-to-give/
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Make Your Impact
Ready to kickstart your career? Join us. WHY WORK FOR CDK?

CDK takes care of its 
employees and gives 

everyone the tools to make 
their mark on the company.”

“
Award winning 
Certified Great 
Place to Work

Innovation & 
curiosity are 
encouraged

Our community 
is a place to be 

your true 
authentic self

Take hold of 
your career 
progression
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d

Customer Care Supervisor
Sr. Customer Success 
Manager
Customer Success Lead
Contracts Manager
IT Lead Auditor
Sr. Manager, Finance
Project Manager

Sr. Business Intelligence 
Analyst
Sr. Product Manager
Sr. Product Analyst

Our Returnship

• August 28th to December 15th 

• 16 weeks

• Mostly remote with opportunities to 
meet up in-person

• Join a growing community

• Internal professional development, 
corporate social responsibility events, 
cool-off activities, and a devoted 
Leadership Series

• Opportunities for conversion!

Who We Are
CDK Careers Page
Hiring at CDK & Career FAQs
We’re Great Place To Work Certified!
Top 25 Companies in Technology & Information for Growth

OPPORTUNITIES

LEARN MORE HERE!

Senior
positions are 

comparable to Level 
II positions!

PROGRAM DETAILS

https://www.cdkglobal.com/about
https://careers.cdkglobal.com/
https://careers.cdkglobal.com/our-process/
https://www.greatplacetowork.com/certified-company/7002305
https://www.linkedin.com/pulse/top-companies-2022-technology-information-linkedin-news/
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A
P
P
LY Find our 

applications on 
our careers page!

Make sure to 
choose 
“PathForward” as 
your source!

SC
R
E
E
N

Speak with a 
recruiter: this 
short call will 
explore your 
skills, interests, 
and give you 
more insight into 
our company. IN

TE
R
V
IE
W Meet with the 

hiring team in a 
series of Zoom 
interviews for a 
deeper dive into 
the position, the 
projects, and you! 

O
FF

E
R

Celebrate! We’re 
so excited to 
have you! 
Your offer will 
also kickstart a 
background 
check.

O
N
B
O
A
R
D
IN
G

New Hire 
Paperwork,  
office visits, 
coordinating 
technology, and 
more. 
Welcome to CDK!

The Recruitment Process

August 28thJune to mid-AugustTODAY!

https://careers.cdkglobal.com/


• We are inclusive
• We are innovative
• We are passionate
• We are driven 
• We are accountable
• We are partners

We provide the technologies that connect those 
in need to those who can help.

To find efficiencies, prevent crises, save lives.



JOIN OUR TEAM!
We hire for a wide variety of 
openings including:

● Project Managers
● Engineers - Software, 

Systems, Video, IT, etc.
● Sales
● Marketing
● Finance
● Human Resources

CURRENT PF REQS
R38731: Cloud Software Deployment 
Project Manager 

R37696: Senior Project Manager 



THE RECRUITMENT PROCESS: MOTOROLA

1. Apply for roles on MSI Career Page or 
Path Forward Site.

2. Your application will be reviewed by a 
TA Team Member! 

3. Brief call with Recruiter - share your 
story with us! This is also a time for you 
to be able to ask us questions about 
returning to work and the opportunities 
we have available.

4. Interview process begins 
5. Offer Delivered
6. Onboarding Begins 

FAQ:

❖ How to prepare?
❖ What to expect in an 

interview?
❖ Will I receive any feedback 

if I don’t get selected to 
move forward? 

WE HELP PEOPLE BE THEIR BEST
IN THE MOMENTS THAT MATTER 





WE HAVE STUDIOS AND OFFICES ACROSS THE GLOBE



RETURNSHIP OPPORTUNITIES

Publishing Group
• Supervisor, Research Operations 

(Hybrid) – Kirkland, WA

TT Games
• Artist (Hybrid) – Knutsford, UK
• Artist (Hybrid) – Knutsford, UK
• Artist (Hybrid) – Knutsford, UK
• Producer (Hybrid) – Knutsford UK

All WB Games Returnship opportunities are listed here https://careers.wbd.com/global/en/search-results?keywords=returnship 



RECRUITMENT PROCESS
IMPORTANT DATES:

• Applications due by 7/21/23
• Offers accepted by 8/4/23
• Program starts 9/5/23
• Program ends 3/8/24

AP
PL
Y Visit the 

Warner Bros. 
Discovery 
Careers site to 
view all 
Returnship 
opportunities

SC
RE

EN If your skillset 
matches the 
qualifications, 
a Recruiter will 
reach out to 
you for an 
exploratory 
conversation 
and determine 
next steps

IN
TE
RV

IE
W
S Hiring 

Manager: 
Zoom 30min
Team 
Members: 
Panel 2-4 
People          
Zoom 45-
60min

O
FF
ER Offer extended 

and accepted
Initiate and 
complete 
Background 
Check

O
N
BO

AR
DI
N
G Coordinate 

equipment 
shipment / 
pickup
New Hire 
Paperwork
Start!

NOTES:
• Art roles require a portfolio

https://warnermediacareers.com/global/en
https://warnermediacareers.com/global/en
https://warnermediacareers.com/global/en

