Ready to restart
your career?

Register for Path
Forward's free
returnship webinar!
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Resources

° — returnships from Path Forward
partners that are open now for applications
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https://pathforward.org/events/
https://pathforward.org/newsletter/
https://pathforward.org/get-hired/
https://pathforward.org/returnships/
https://pathforward.org/returner-resources/
https://pathforward.org/path-forward-success-stories/

Path Forward has offered me so
much support and encouragement.
This organization has taken care of
me in many unexpected ways. I'll be
eternally grateful to Path Forward
for helping me find my path and a

new sense of purpose.”

2021 Returner | Allstate


https://pathforward.org/ways-to-give/

Northwell Returnship Program: Program Structure

Development opportunities
include:
* Sr. Leader Learning Series

» LinkedIn Learning/CLI courses

« Path Forward workshops

* Practicum experience for
RNs to perform clinical
functions

WIH and Caregiver BERG
members will help the
cohort members navigate
our complex organization

Mentors support participants
during the program

Peer group sessions provide
support and best practices

Northwell Health®

Networking
with BERGs
and
Leadership

Northwell
Returnship
Program

Upfront
Learning

Peer

Support

Career
Development
Plan

Managers

participants to create

Individual

help them focus

trajectory

Upfront training provided prior
to placement to help acclimate
to their role

A peer will be assigned to
help participants
transition back into the
workforce

partner with pr

Develop




Returnship Opportunities: Northwell Health

*Candidates must be able to commute to Long Island as some are hybrid and others
could be fully in-person.

Corporate Finance Human Resources
= Associate Patient Account Representative " HR Business Partner
= Associate Physician Account Representative OBGYN at Garden City

= Medical Assistant

Imaging Services Peconic Cardiology
= Administrative Support Associate Long Island Jewish Medical Center

= Registered Nurses

Diabetes and Endocrinology Center

= Administrative Support Assistant Gastroenterology at New Hyde Park
= Administrative Support Assistant

For more info, visit us at https://www.pathforward.org/your-path-forward-at-northwell/

Northwell Health®



https://jobs.northwell.edu/job-3/19222696/associate-patient-account-representative-returnship-program-lake-success-ny/
https://jobs.northwell.edu/job-3/19339470/associate-physician-account-representative-returnship-program-lake-success-ny/
https://jobs.northwell.edu/job-3/18970508/administrative-support-associate-returnship-program-riverhead-ny/
https://jobs.northwell.edu/job-3/19352990/administrative-support-assistant-medford-ny/
https://www.pathforward.org/your-path-forward-at-northwell/
https://jobs.northwell.edu/job-3/19326877/human-resources-business-partner-returnship-program-manhasset-ny/
https://jobs.northwell.edu/job-3/19349575/medical-assistant-garden-city-ny/

The Recruitment Process: Northwell Health

Step 1

® \Visit
jobs.northwell.edu

® Review the
qualifications required
for the position and
other key
qualifications — then

apply!

Northwell Health®

Selection

If your skillset matches ®

the requirements and
qualifications, a
Recruiter will reach
out to you for an
exploratory
conversation and
determine next steps

Step 4

Interview

Interviews cantake  ®  Electronic offer letter

place virtually or in- sent and accepted
person
Mix of behavioral ® Pre-processing
interviews and job fit appointments
2-3 Rounds: scheduled:
® Recruiter ®*  Employee
® Hiring Manager Health Services
®* Team ® Security
Members/Peer *  Photo/ID Badge
Leaders

Timeline:
Applications due by
November 21, 2023

Returnship Program
expected to start mid
January 2024

Orientation and onboarding
experience




PCAOB OVERVIEW

Our Mission

The PCAOB is a not-for-profit corporation established by

Congress to oversee the audits of public companies in order to '"tegf'ty Excellence Effectiveness
protect investors and further the public interest in the o

preparation of informative, accurate, and independent audit ) .‘
reports. The PCAOB also oversees the audits of brokers and f«\

dealers. Collaboration Accountability

Our investor protection mission is focused on modernizing audit

standards, enhancing audit inspections, and strengthening -C

enforcement of PCAOB rules and standards and other related

laws and rules. As we carry out that mission, we strive to uphold ﬂ

the highest standards in audit quality with investors' families, (0]
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@
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savings, and futures in mind. To achieve our important mission,
we need talented professionals interested in a career with
purpose, like you.

mission

life home e
balance

passion

Our employees are encouraged to support our mission, advance
their skills and careers while also maintaining a healthy work-life
balance.



CAREER OPPORTUNITIES

Use your public accounting
audit experience for the
greater good.

Join our team.

The Inspections Specialist will participate in
inspections of registered public accounting
firms.

The PCAOB has full-time, regular positions for
Inspections Specialist.

The Division of Registration and Inspections (DRI)
inspects registered public accounting firms in
connection with the firm’s performance of audits,
issuance of audit reports, and related matters involving
U.S. companies, other issuers, brokers, and dealers.

Qualifications include:

Current CPA (Certified Public Accountant) and/or
CISA (Certified Information Systems Auditor)
license required

Bachelor's degree in Accounting and having
attained Manager level at a large accounting and
consulting firm

Six to fifteen years of experience in public

accounting, including experience in the audit of
companies publicly traded on the U.S. markets

10


https://pcaobus.wd1.myworkdayjobs.com/en-US/PCAOB/job/Inspections-Specialist---PCAOB-Path-Back-to-Work-Program_R472

RECRUITMENT PROCESS

The PCAOB offers a Hybrid Work
Option where staff can choose to live
and work from anywhere within the
United States but will be required to
commute to their assigned office or
location for occasional intentional
gatherings or meetings at the

frequency required by their supervisor.

Travel to an assigned office or location
for commuting purposes will not be
considered reimbursable business
travel, unless otherwise required by
state law.

Driving improvement in
audit quality to protect
investors

The Public Company Accounting Oversight Board
oversees the audits of public companies and SEC-
registered brokers and dealers.

Learn more about the PCAOB

£=9 Learn more about the many exciting career opportunities at the PCAOB.

Our recruitment process generally involves providing information on previous public company auditing
experience and participating in a few panel interviews

Our Recruiting Managers will serve as advisors and support you by helping you prepare for the interview

with best practice tips

If you have the qualifications for an Inspections Specialist role or are interested in other PCAOB
opportunities, we would be excited to hear from you!

PCAOB Careers

11
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ABOUT PEPS'CO tphe(':'psico

way
% BRANDS FASTER act with integrity
Winning in the marketplace, being more consumer-centric and accelerating
23 investment for topline growth. act as owners

billion-dollar voice opinions

brands STRONGER fearlessly

Transforming our capabilities, cost, and culture oy operating as one PepsiCo, b i
@ SCALE leveraging technology, winning locally and globally enabled. € consumer centric
more than BETTER celebrate success
200 Integrating purpose into our business strategy-and doing even more for the raise the bar on talent
countries & territories planet and for our people. and diversity
focus and get things
done fast

§) PEOPLE

approximately

291,000

employees
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THE RETURNSHIP EXPERIENCE

Production Supervisor Orlando, FL
Production Supervisor Stone Mountain, GA
Process Improvement Engineer Tampa, FL

EMPLOYEE RESOURCE
GROUPS

3 16-week long project-based returnships

KN . . 'S .
s* Comprehensive onboarding
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%°* Hands-on and structured learning R iﬁyi

o - _ : WOMEN'S INCLUSION

‘:’ Capability/Executive speaker series NETWORK MOSAIC R E{:'k
%°* Dedicated mentor ‘E-Q U-A-L-

RS L
** Employee resource group participation
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ASIAN NETWORK
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https://www.pepsicojobs.com/main/jobs/200870?lang=en-us&previousLocale=en-US
https://www.pepsicojobs.com/main/jobs/197030?lang=en-us&previousLocale=en-US
https://www.pepsicojobs.com/main/jobs/226767?lang=en-us&previousLocale=en-US
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WHAT YOU CAN EXPECT

Recruitment Process
* Submit your application via PepsiCo Careers
* Hiring team will review your application

* Recruiting team will reach out to schedule interviews with §
selected candidates

Interview Process

* 2-4 team panel interview

* Want to understand your experiences and interests
* 2-week commitment to follow-up

Timeline
* Anticipated start date of December 2023

AQUAFINA,



https://www.pepsicojobs.com/main/
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