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Letter from Executive Director

As 2022 began, we were nearing the two year
mark since the pandemic closed schools and

and drove millions of women
. with caregiving responsibilities
W outofthe paid workforce.

b : An entire generation of
i progress in women's workforce
4 participation had been erased
in just two years.

For those women who wanted or
needed to reenter the paid workforce, the
looming two year mark was significant. Studies
have shown that the chances of getting an
interview fall by more than 50% for those with
career breaks of more than two years. At Path
Forward, we felt a renewed sense of urgency
to expand our work with employers to build
programs that combat this bias around career
breaks and create opportunities for caregivers
returning to the workforce.

Why our mission matters

10 miillion people 2 million women

day-care centers across the country

12:1 Ratio of

We are deeply grateful to the 53 employers who
partnered with us in 2022 to hire and support
returners, and we extend a special welcome to
the 20 employers—including Microsoft, PepsiCo
and the Walt Disney Company —who hosted
returners for the first time. Together we achieved
a 33% increase in program hiring year over year
and passed the milestone of 1,000 returners hired
into our programs.

With awareness of the need to bring women
back to the workforce at an all time high, we
were thrilled to be featured on the TODAY show.
The segment showcased Path Forward's work
through the lens of three different women from
our community who were at various stages in
their return to work journey. This public spotlight
contributed to the surge in the number of
returning caregivers seeking our services in 2022,
and we responded with more programming than
ever. Nearly 13,000 returners attended the 24
different events we hosted, including educational
webinars, employer roundtables, and new
interactive workshops that we created to help
prepare returners for interviews.
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A 2018 UNC study The labor force

are currently out have left the women to men showed that caregivers participation
of the workforce workforce since who are not were half as likely to rate for women
for caregiving. 2020 to attend working due to get a callback if they was 56.8
to caregiving caregiving. indicated that their percent in
and family career gap was for 2022.
responsibilities. caregiving.
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In light of the reverberations that caregivers both
in and out of the workforce continued to feel from
the impact of covid, we also began to envision a
world where caregiving is recognized and valued,
and does not disproportionately hinder women'’s
career progression or economic opportunity. In order
to inspire employers to build better workplaces for
working mothers and other caregivers, we became
the stewards of the Mother’s Monday movement,
which is focused on reinventing the relationship
between motherhood and work so that ambition

and caregiving can co-exist. Hundreds of corporate
executives attended our May event (celebrated the
Monday after Mother’s Day) which featured impactful
speakers from leading companies such as Bloomberg,
Dell, Indeed, and Walmart, who shared insights on
the policies and practices they have implemented to
support employees with caregiving responsibilities.

None of this work would have been possible without
the generosity of our donors. With your support, Path
Forward has been able to break down barriers and

create access to opportunity for thousands of returning

caregivers. Throughout this report, you will hear from
some of our program alumni as they share how Path
Forward supported them on their journeys. We —and
they —are deeply grateful for your support.

As we turn our attention to 2023, we are focused

on expanding our support, tools and resources for
returning caregivers; inspiring employers not only to
create pathways for people to return to paid work
but also to implement policies and practices that
support employees with caregiving responsibilities;
and supporting a change in the cultural narrative
around caregiving so that everyone can achieve their
personal and professional dreams. Our work together
has only just begun.

In gratitude,

Christine Winston
Interim Executive Director
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About Path Forward

Path Forward is a nonprofit on a mission
to empower caregivers to restart and
advance their careers by creating a
community of people of all genders who
inspire, support, and uplift each other and
by working with employers to expand
opportunities and support programs for
caregivers at all stages of their careers.

Today, we fulfill our mission in two ways.
First, we partner with employers to create
career re-entry programs—often called
returnships—that eliminate barriers to
access and create on-ramps back to paid
work for those returning to the workforce
after a career break, while giving these
companies access to skilled but often
overlooked talent.

Second, we support caregivers returning

to their workforce throughout their
journey. As they prepare to return to the
paid workforce, we provide them with

free content and events that offer career
advice, resources, and inspiration and
connect them to returnship opportunities
with our employer partners. Once a
returner is hired into a program, we provide
professional development workshops,
alumni networking, personalized coaching
and community-building throughout the
program. Recognizing that money can

be a significant barrier for those out of

the workforce, we offer all of our events,
services, and programs to our community of
caregivers and alumni at no cost to them.

> Path Forward


https://www.today.com/parents/moms/moms-can-restart-careers-pandemic-rcna11255
https://www.mothersmonday.com/
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Our Alumni Community Our Employer Partners

Our 1,000+ alumni are the heart and soul of our Path Forward community and their stories are the drivers We are proud to have partnered with more than 100 employers to launch returnship programs since
behind our work, providing pathways and empowering caregivers on their return-to-work journeys. We our founding in 2016 and were thrilled to work with more than 50 employer partners in 2022 to launch
love sharing their stories, helping them overcome barriers, and celebrating their successes. or support return-to-work programs.

We are so grateful to our incredible corporate partners for embracing returnships and providing
. 3 ongoing opportunities for caregivers to reenter the workforces. Thank you for being a part of
Sandy Goodwin, CDK Global &= = Ou?mogerssntl 9 Y gap

Sandy took a 12-year career break to spend more time with her children. Before
discovering Path Forward, Sandy struggled to return to the workforce. With the

AlIG Astronomer Charter Comcast
support of the Path Forward team, Sandy completed a returnship at CDK Global, i )
_ ) _ Akin Gump Audible Chevron Coursera
where she now works full-time as a Design Operations Lead.
Allstate Aveva Cloudera DataStax
“Path Forward recognizes that taking a career break is like riding a bike—you don’t Alteryx Blend Cloudflare Dell
forget all the skills and experience you gained from your previous jobs. And they value the Amazon Boingo Collective Health Deloitte
skills you gained during your career break. They are doing the work of showing companies ) ,
ApartmentList Campbell's Demandbase

that returners are worthy of opportunities.” —Sandy Goodwin
Apple Carta . DoorDash

Arista CDK Globadl

Asana Cedar

Read more of Sandy’s story here.

Mei Wong, Momentive

Mei took a six-and-a-half-year break to support family moves to Taiwan, then
to Austin, and to care for her children. She always planned to return to work,
and when she was ready, Mei upskilled through a bootcamp and applied
for a returnship at Momentive where she now works as a full-time front-end
developer.

“The alumni and the program team really helped me along the way, giving feedback
and support. We got advice on what we should do during the returnship program to be
successful in returning to the workforce, and Path Forward helped us through all of the
different phases of the program.” —Mei Wong

Read more of Mei’s story here.

Want to hear more about the success of our program alumni?
Check out this inspiring video where our program alumni share their stories of
how Path Forward paved the way for them to return to work.
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https://pathforward.org/why-it-matters/
https://pathforward.org/success-story-sandy-goodwin/
https://pathforward.org/success-story-mei-wong/
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Our Employer
Partners

Continued.

Dynamic Signal
EMD Serono
Expedia Group
FIA-Tech

FORT Robotics
GitHub
GoDaddy
Goldman Sachs
Grubhub
Handshake
HARMAN
Harrison Street
Heap

HPE

Hubspot
iconectiv
IHSMarkit
Instacart

Intel

Dell

Intuit

Johnson & Johnson
LAM Research
Lattice

Lending Club
Medallia

Meta

Microsoft
Momentive
Motorola Solutions
Moz

MUX

MWH
NBCUniversal
Netflix

New York Life
Northwell Health
Nutanix

OnRamp Fellowship
(Diversity Lab)

Oracle
OSlsoft
PagerDuty

PayPal
PCAOB
PepsiCo
Plastiq
Quantcast
Quizlet
ReadyTalk

Red Ventures

Remy Cointreau

Return Path
Sage Intacct

SailPoint

SambaNova Systems

SAP

SC Johnson
Seeq
SendGrid
Spectrum
SpotX

Stanley Black &
Decker

Sterling

Stripe

T. Rowe Price
TeleTech
Textron Aviation
Toast

Trimble

Twilio

Tyler Technologies
Uber

Udemy

Verisk

Verizon

VMware

Volta

Walmart

The Walt Disney
Company

WB Games
Wells Fargo
Workday
Zendesk
Zoox

Zynga

“You have a vast market of candidates out there who are ready to come back to work,
but they're facing many challenges. People are overlooking their resumes, not giving
them a chance, or feeling like they don’t have the right skill set. At Dell, we saw that
a lot of folks that had been out of the workforce for a longer period of time were
more comfortable with the idea of a returnship. They wanted coached and managed

onboarding, and the opportunity to slowly ramp up into a position.” —Laura Carver,
talent acquisition consultant at Dell Technologies

Read more about Dell’s Career ReStart Program here.

EMPLOYER TESTIMONIALS
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PepsiCo

“Caregivers can be an asset to any team because they are often incredible at prioritizing

their workload and more open to upskilling—in part due to how they’ve handled their
responsibilities at home. This is a unique set of people, primarily women, that aren’t
lacking in talent or drive. They just haven’t been given the opportunity to show up again
and contribute.” —Heather Hoytink, president of PepsiCo Beverages North America’s
South Division

Read more about PepsiCo’s returnship program here.

EMPLOYER TESTIMONIALS

AllState

“Recruiters spend probably six or seven seconds looking at resumes, so those who have

been out of the workforce eight or nine years might be overlooked. We felt like this was
an area of opportunity we were missing—this program was created to identify those
people and make sure we give them opportunities and make that transition as smooth as
possible.” —Nikisha Thomas, HR senior manager at Allstate

Read more about AllState’s returnship program here.

EMPLOYER TESTIMONIALS
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https://www.hrdive.com/news/pepsico-joins-corporate-returnship-wave/622832/
https://www.benefitnews.com/news/allstate-offers-return-to-work-program-for-career-gaps
https://www.dell.com/en-us/perspectives/from-returnships-to-direct-hires-the-programs-that-get-people-back-to-work/
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Thank You to our Supporters!

We are so grateful for the ongoing support of our generous community of donors. The impact
outlined in this report would not have been possible without your generosity. Thank you for being
on this journey with us and allowing us to fulfill our mission, empowering caregivers on their return
to work journeys.

Pathbuilders

Brad Feld & Amy Batchelor*
Cathie Black & Tom Harvey*

Greg Sands & Costanoa Ventures*
Matt & Mariquita Blumberg*

Solomon Wilson Family Foundation*

Pathbuilders are our donors that have made significant contributions
between $75000 and $150,000 to support our mission since Path Forward
was founded.

“Indicates Founding Donor

Laura Carey, Northwell Health

Laura took a 12-year break from her career as an HR professional, during
which time she raised her kids, acted as her dad’s primary caregiver
for a year, and volunteered extensively. After a great experience
volunteering at a Northwell Health hospital, Laura found a returnship
opportunity at Northwell Health that would be an excellent fit for her. She
completed her returnship in talent acquisition and now works there full-time as
a Talent Acquisition Specialist.

“Path Forward’s weekly workshops were amazing. | really looked forward to them. Just
hearing other people’s stories, and having the chance to connect with people, was so
helpful for me. Even if someone was sharing a returnship challenge that didn’t apply to
me at the time, | would keep it in the back of my mind, and if something similar happened
to me, I'd think back to the advice | got from the team, my cohort, or the program
alumni.” —Laura Carey

Read more of Laura’s story here.
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Empowerment Circle

Anonymous Guerra Robbins Family Trust
Cathy Hawley* Jennifer Pomroy*
Cindy Guerra Robbins Medallia

Daniel Sturman & Lily Chu Momentum Financial Services

Dorsey Foundation* Weller Family Foundation

Empowerment Circle members have made contributions between $10,000-575,000.

*Indicates Founding Donor

2022 Snapshot

T2
5000

A

We welcomed our 80% of our returners We hosted 24 events and
1,000th returner into were converted to full-time webinars with over 13,000
our alumni community. employment. participants.
AN
AN
PV
P
N~
We finalized a strategic We became the stewards We partnered with
plan to help us expand our of the Mother’s Monday 53 employers
reach starting in 2023 to movement, celebrating working to launch and
support both caregivers and moms while shifting the cultural support returnship
employers better. narrative around caregiving and programs.

inspiring change.
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Mother’s Monday

In 2022, Path
Forward became
the steward of the
Mother’s Monday MOTHER'S
movement. MONDAY
Founded in 2020 by Path Forward

board member Gayatri Agnew,

Mother’s Monday is celebrated annually
on the Monday after Mother’s Day. It is

a day to pause and celebrate working
motherhood while asking how we might
collectively reinvent the relationship
between motherhood and work so

that ambition and caregiving can co-
exist. Beyond the month of May, this
movement is about sharing examples,
inspiration and tools to help companies
create more supportive workplaces for
moms and other caregivers.

Impact Partners

Alexandra Altman
Angela Baldonero*
Anonymous (2)

Caryn Seidman-
Becker

Chad Dickerson*
Clare Hart*

CNA Corporation
Dan Gallagher

Eric Weinberg*
Eutopia Foundation*

Ewing Marion
Kauffman
Foundation*

Francis Parker School
Gayatri Agnew
Hugh Davis*

Jason Mendelson*
Jayne Jamison

Jeff Epstein*

Jerome Colonna

Joanne & Norman
Matthews*

John Buttrick
John Nadaskay
Kevin Ryan*

Kiran Gullapalli*

Klick Health
Lauren & Lee Fixel
Marc Maltz

Mark Selcow

Matthew & Jessica
Harris

Nutanix
Pedro Torres Picon
Philip Summe

Provider Solutions &
Development

Ramanan
Raghavendran

Ryan & Katherine
Mcintyre*

Sarah Bird & Eric
McMillan

Scott & Allison Roth*
Seth Levine*
Sheena White

Susan Lyne

Tami Forman*

Tim & Jerri Miller*
Tovala

Visit.org

Vosges Haut
Chocolat

Impact Partners have made contributions

between $1000-510,000.

*Indicates Founding Donor
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Friends of Path Forward

Abigail Berger*

Abigail Kelly & Jake
Myers

Adam & Cindy Bedard

Adam Slackman*

Alexander Rubin*

Alexandra Pascal

Alexis Fishman

Ali Webster

Alice Curtin

Alpa Pathak

Amanda Swiatocha

Amazon Smile

Amirhossein Tamijidi

Ana M Einisman

Andrea Ponchione*

Andrew & Shana
Eversfield

P

Angela Fitzgerald*
Anisha Hutchinson
Anita Absey*

Ann Rowe
Anonymous (67)
Anthony Chiulli*
Anthony Ferro*
Ariana Nunes*
Arturo Lopez
Barbieto Bierman
Becca Meadows
Ben Perez*
Bernice Fung*

Bonnie Malone Roberts*

Brad Fults*
Brendon Herrick
Brian Westnedge*

Bruce & Suzanne
Crocker*

Busra Isik

Byron & Paulina Hewett
Carol Fishman Cohen*
Carol Goldberg
Caroline Kim Oh
Caroline Kuras

Ranjany Krishnan, Campbell

Ranjany took a four-year break from her project management career to

Caroline Pearl*

Casey Knapp*
Catriona Barr

Cecilia Belele*
Charles Plummer*
Charles Smith

Chiara Rosenbaum
Chris Le

Christina Weymouth*

Christine & Andrew
Winston*

Claudia Stark*
Connie Walsh*
Courtney Dean
Courtney Miller*
Courtney Thorpe*
Craig T. Wood*

Daisy & Alberto Attar
Dan Corbin*

Dana Kay

Daniel Diekhoff
Daniel Lehrman
Daniela Prato

Dara Kubovy-Weiss*
Dave Wilby*

David & Zara Tisch
David Martin
Dean Oredson*
Deanna Sullivan
Deborah Lewis
Delia Fontaine
Denis Ehlicke*
Denis Ryan*
Denise Hohman
Dominik Gehl*
Don & Tess Fraser
Doug Velick*
Dusty James
Dwight Sholes*
Eduardo Pereira*
Elena Tkachenko
Elizabeth Kuriakose
Ellen Brunner
Ellen Geiger
Emily Hornstein
Emily Kellndorfer

care for her children after a cross-country move. After deciding to return to the
workforce, Ranjany found herself applying to positions she was overqualified for. Then,
she saw a returnship opportunity at Campbell that was a perfect fit for her—and applied.

She completed her returnship in IT Project Management, and now works at Campbell full-time.

“I’'m really thankful to Path Forward for being there and for helping folks like me. When
people come back from a career break—women especially —your confidence is so low,
you don’t know what to do. Having Path Forward as a genuine source of support as you

work your way back into your career is a blessing.” —Ranjany Krishnan

Read more of Ranjany'’s story here.
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Friends of Hui Jin Jeremy Dillingham*
Path Forward Hyrum Toth* Jeremy Parnacher*
Continued. Jacqueline Garcia Jian Li

Emily Wilson* James Munson Joe Taucher*

Eric Hokanson* Jami Amore* John Gordos*

Eric Karlan Jane Piro Jonathan & Catherine
Eric Kirby* Jane Ritter* Crystal Foster

Eric Nelson Janine Dolan* Jonathan Zabusky*
Erick Pillay* Jay Fulcher* Joseph Reyes

Erin Borgese Jayme llic* Joshua Hunt

Juan Murgueitio
Judith Mason

Juli Denike

Julia Perez Cuesta
Julie Ann Aueron

Estelle Derouet* Jeannette Pepin*

H *
Evan Boudreaux Jeannie Saur

Fatia Kasumu Jeff Jones*

Fernanda Peres* Jen Buehring*

Francesca Hauser* Jennifer Buell

Frank Perney* Jennifer Dearth* Jull.e Turner
Gary Behm* Jennifer Granda* Julie V\(I|de*
Jennifer Hartmann Kara Hill

Gary Megennis*
Jennifer Heisey Karen Bocast
Jennifer Walsh*

Jeorg Houck*

George Bilbrey*
Halima Krugh Karen Harrington
Heidi Harris*

Hemant Tiwari*

Karen Wu
Karl Florida*
Katelyn Ludlow

Jeremy Dean*

Drew Schuetz, Motorola Solutions

Drew took a break from his career in project management to care for his
partner. Once he was ready to return to the workforce, Drew found it
challenging to return to his career, even with an MBA and job experience.
After finding out about Path Forward, Drew applied for a position at Motorola
Solutions, where he completed a returnship in project management and now
works there as a full-time senior project manager.

Katherine Berger*
Kathleen Lilja
Kathryn Laux
Kathy Jackson
Kathy Lindblom
Kelly Fairweather*
Kelsey Robb

Ken Takahashi*
Kevin De La Roche*
Kevin Kelleher*
Kevin Marshall*
Kevin Tapply*
Kimberly Berger
Kris Knapp

Krista Marks

Kyle Burr

Kyle Weiss*

Larry Karipides*
Laura Christensen*
Laura Goodbody
Laura McDonald*
Laurel Newman

“I started looking to return and it was extremely difficult. | had people | would meet with
that would be like “Oh my gosh, you'd be perfect at this company” and then | would
apply and not hear anything. | finally thought to myself, there has to be some sort of an
internship for people that have experience. And | Googled it and Path Forward came up
and | saw some positions and | immediately noticed one change. And that change was
that | was hearing back from people!” —Drew Schuetz

Read more of Drew’s story here.
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Friends of
Path Forward

Continued.

Lauren Jackman

Lauren
Oberbannscheidt

Lauren Stringham
Laurence Hausman
Leah Mikulenka
Leah Wilson

Leigh Offord
Lennie Rose

Leslie Capek

Lisa McCue & Louis
Emery

Lisa Somodi*

Liz Dennison*

Lori Debetaz
Louise Avakian
Lynne Passanisi
Madeline Steiner
Madhavi Madgula

Maggie Marshall-
Hagan

Malika McCoy-Emirler
Mandy Walker*
Margaret Sweeney*
Maria Hames

Mariam Johnson

Mariana Campili-
Warren

Mark Frein*

Marni Kasprowicz
Martin Tatom*

Mary Lynn Blattberg*
Mary Stovall

Mary Zargarian
Mary-Juen Sohn*
Matt Rausenberger*
Matt Spielman*
Megan Dubofsky*

*Indicates Founding Donor
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Melissa Hirsch
Melissa Roer
Mercedes Dolan*
Micaela Kaye
Michael Davitt*
Michael Gitner
Michael Jacobe*
Michael Mencimer*
Michael Moretti*
Michael Petsky*
Michelle Belmont
Michelle Lauer
Michelle Pelletier*
Mike & Yvonne Mills*
Mile Lin

Mohammad Alaswadi
Mollie Sterling
Monica Mehta
Monika Singhall
Monisha Shivakumar
Morgan Stephenson
Natalie Roemer*
Nate Kirk*

Neil Schwartzman*
Network for Good
Nicola Hall

Nicole Hackley
Nicole Kaufmann
Nicole Stanek
Ninon Traugott*
Noemi Elliott

Pam McKeta
Panagiota Makris
Paru Bala

Parul Ihde*

Patrick Troppe
Patty Atwater*
Patty Vonick*

Paul Mass*

Pedro Piccoli Ferreira
Peter Rice

PJ Carter
PowerToFly
Priyanka Roy*
Rachael Goodwin
Rachel Bloom
Rachel Eddy
Rachel Polansky
Rachel Stoczko

Raijiv Vinnakota &
Cathy McKenna

Rebecca C Hardwick
Rebecca Thompson*

Regina & Peter
Bidstrup*

Richi Baidwan
Robert Holmes*
Robert Rizzolo
Rosalie Sheldon
Roxanne Hughes
Saishma Ganapurapu
Sam Dunn
Samantha Harrell
Sandra Carruthers
Sara Langan

Sarah Bhandiwad
Sarah Clarkson
Sarah Hofmann
Sarah Miller

Sarah Savella

Scott Ziegler*
Sebastian Kluth*
Shawn Nussbaum*
Sheena Schwartz
Sheila Brady

Sridevi Valluri

Stan Rosenberg
Stephanie Maeder*
Stephanie Moskowitz
Stephen Paolini*
Sudha Chiruvolu
Sulakshana Chilimkoti
Sundeep Conoor
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Suresh Mathai*
Susan Dixon

Susan Kracklauer*
Suzanne Parchment
Swati Landge
Tamara Normington
Tammie Cobern
Tammy Shimp*
Tamra Johnson*
Tara Jerinsky

Tara McElmurry

Taylor Greene &
Rachael Peters

Teeda Keochan
Thomas OLeary*
Thomas Sather*
Tifaine Highly*
Timothee Ranisavljevic
Timothy Murphy
Todd Mumford
Tom Bartel*
Tom Murphy*
Tracy Monahan
Travis Stiles*
Vanessa Holmes
Verna Bush
Veronica Lopez
Vickery Prongay
Wendy Bloechle*
Wes Antrobus*
Worachai
Sukpriabprom
Zachary Cohen*

Friends of Path
Forward have made
contributions up to
$1000.


https://pathforward.org/success-story-drew-schuetz/
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We want to acknowledge those in our alumni community who generously give back to support our
work at Path Forward. Your support helps pave the way for other caregivers to follow in your footsteps.
Thank you for honoring your journey this way, lifting while you climb, and allowing us to continue

supporting those whose journey has just begun.

Impact Partners

Agata Opalach Shruti Katyal & Ritesh
Archana Bhor Chopra
Swati Sapar

Hagit & Isaac

Katzenelson Uma Maheswari Smith

Nandhini Gunalan Varsha Sharma

Vimitha Manoharan
Manohar

Neema Bollampally

Prathima
Venkatachala

Impact Partners have made contributions
between $1000-510,000.

Your Support Matters

As we continue to expand our impact, we welcome
the opportunity to connect with supporters whose
values and interests align with our work and mission.

Friends of Path Forward

Aarthi Rajiv

Aditi Saxena

Alina Bronevich
Alina Filipczuk
Alma Halilhodzic
Anamaria Mendez**
Angela Ornelas
Anjana Maheshwari
Anna Orlova

Anne Smith

Arathi Shankri
Areej Helou

Asha Kumar
Barbara Garza
Barbara Gaskill**
Beth Frasco

Beth Hutchings
Bhagyasri Yetchina

Erin Witmer
Francesca Ferrari
Gayathri Goutam
Geetha Linganna
Gina Rajagopal Sekhar
Gloria Marcu
Hanxing Zhang
Heather Nayak
Jan Johnson
Jana Bintz
Janelle Pelletier**
Jasmin Zunzunia
Jasmine Trabelsi

Jaya Vardhani
Mudigonda

Jayanthi Velayudhan
Nair
Jeffrey Cheng

Krista Rogers**
Laura Cotton
Laura Harrison**
Laura Stupi
Lavanya Balqji
Madhuri Ghosh
Mamta Trehan
Maria Mokrzycki
Maria Vega
Mariamol James
Mary Ng Dooley
Melissa A. Carey**
Melissa Evans
Mimi Leinbach
Min Tung

Molly Kilby

Monica & George
Horia Galatanu

Nadya Sustache*
Nagarani Chandika
Navjot Kaur

Nithya Rengaswamy

2022 Unaudited Financials for Annual Report
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Padmashree
Nandyala

Paria Ghorbani
Pavitra Dhanya
Perviz Tharani
Prajakta Pathak

Pratyusha
Sampathirao

Preeti Mann

Preeti Ray

Priya
Balasubramanian

Priya Tiwari

Priya Varadharajan

Pushpa Raghani

Rada Despotovic

Ramya Singeri

Revathi Shanmugam

Revathy Krishna
Rick Simkins**
Sandy Goodwin

Saraswathy
Neelakanta

Seema Rondi
Seema Thapar
Shailaja Tuppad

Sharmila Pandith
Shivshankar

Sharmistha Maitra
Sherry Freitas

Shoba Somasundaram
Shobana Sundaram
Shrutha Gandla
Shweta Shetty

Shweta Shukla-Goyal
Silvina Penovi

Sindhu Shankar

Sonal Sarin

Sowmya
Radhakrishnan

Stacey Maynard
Stacy Chen

Stella Shi

Stephanie Won
Sudarshana Sharma

Audited financial statements for 2018 through 2021 are
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Sumalatha
Siddareddy

Sunita Y

Susan Biakanja

Susan Pinckney
Swapnaja Bhosle
Swati Karve

Teresa Hsiao

Theresa Ponce Rankin

Trisha & Rayan
Almeida

Vatsala Syed

Vidya Parthasarathy
Wanda Chiu

Yamini Kondasani
Yi-Huei Jiang

Ying Li

Zoya Jayadev

Friends of Path
Forward have made
contributions up to
$1000.

When you give to Path Forward, you are investin . i illie* ; Professional
directl yin o%r mission and the be;/ef that ever or?e Bhargavi Raghupathy Jénnlfef e SHEllerlO e RGN Technology Services
d 4 X : X y Z; Bhavana Kesarkar Jingxiao Lu $32,575 $22,710 S s
eserves the opportunlty tp e supported an Christine Statton Jinlin Tong Donations | et
empowered while re-entering the workforce. You also Cindv Lee Joan Flanagan $206,059 Cgmmum}:y
join a community that includes hundreds of program Y ' John Ballard $u7t5re9(;;
. Claudia Galindez )
graduates who give back generously to help others Danni Li Jossie McManus
anni Li
follow in their footsteps. Our fundraising revenue ;
ts the devel P t and hgf DeepthiParthasarathy  Juily Tambavekar
cloving s to grow and mpct thelvesof the more. | DeSpthiYajurvedi e Brumer
" 109 i S o wh 5 fwork d Kulkarni Julie Paxton Total Revenue Total Expenses
than ‘ mi |0ﬁ Peope who are out of work due to Diana Zheng Justin Gaiski Employer $1.688,059 Net \ $1,689,238
HnpAIa caregiving: Divya Ambadipudi Karen Brockwell* :;%ifg In;:1o1n7\9e ~~~~~~~~~~~~~~~
If you'd like to donate or learn more about Elizabeth Najarian Kathy Ly & Brian Lynch $1,482,000 !
supporting our work, please visit Ellein Cheng Kim Mann $P1e;s1§n(;19e;
https://pathforward.org/ways-to-give/ Emily Allen Kim Poletti* S
Erin Ding Kranthi Kuthadi
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Our Team and Board

Path Forward Team

Christine Winston, Interim Executive Director
Destiny Colon, Program Director
Tess Fraser, Director of Development
Meredith Hartery, Director of Partnerships
Pam McKeta, Director of Marketing
Jennifer Lavi, Director of Partnerships
Suzanne Reynolds, Director of Partnerships
Emily Askri, Program Manager
Lordess Townsend, Program Manager
Melyssa Muro, Program Coordinator
Khiah Reddick, Operations Manager

Anna Khomina, Marketing Coordinator

Board of Directors

Matt Blumberg, Co-founder and Chair, CEO and Co-founder of Bolster
Gayatri Agnew, Senior Director and Head of Accessibility Center of Excellence, Wal-Mart
Cathie Black, Former President of Hearst Magazines
Neema Bollampally, Path Forward Alum
Cindy Guerra Robbins, Former President and Chief People Officer of Salesforce
Cathy Hawley, Co-founder Path Forward, Co-founder Bolster
Jayne Jamison, Former Publisher, Hearst Magazines

Sheena White, Director of Product Marketing at PayPal

Founding Board Members

Joanne Wilson, Co-founder and President, Gotham Gives

Brad Feld, Co-founder, Foundry Group

> Path Forward

Connect with Us: https://www.pathforward.org/
Twitter: https://twitter.com/pathFWD
Facebook: https://www.facebook.com/PathFWD/

LinkedIn: https://www.linkedin.com/company/pathfwd

Instagram: https://www.instagram.com/pathfwd/

Email: hello@pathforward.org
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